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Policy Statement

Humberside Engineering Training Association regards the management of
health and safety as an integral part of its business and is committed to
providing a safe and healthy working environment. It is seen as critical in
developing the professional culture of the organisation and maintaining a
solid reputation with all our clients and stakeholders.

Health and Safety is at the heart of how HETA conducts itself to both leaners
and staff, setting the standards to which others should aspire to achieve.

HETA are committed to the identification of hazards and reduction /
elimination of Risk associated with our activities.

Staff and Learners are provided with a robust programme of health and
safety training, including equipment, which uses the professions best
practice to set a model working and learning environment. They are aware
of their obligations to this Policy and are consulted and involved with
management of this system.

HETA'’s target is for zero accidents and zero work related ill health. This is
achieved by applying current best practice in Health and Safety. Compliance
with current Health and Safety legislation and Codes of Practice is therefore
regarded as the absolute minimum standard acceptable.

All building improvement and maintenance work is co-ordinated by the HSE
manager to ensure developments meet the required standard and all
contractors meet our expectations around safe working.

All our client companies are risk assessed to make clear judgments on their
suitability to take our learners and to do business with. HETA are not afraid
to reject a potential or existing client because their safety protocols are
viewed as being inadequate.

This policy provides a framework for setting, monitoring, reviewing and
achieving objectives, and to ensure continuous improvement the system is
reviewed by senior management.

HETA is committed to achieving Net Zero GHG emissions by 2050. We
recognise the urgent need to rapidly decarbonise the UK private sector,
along with the whole of UK industry and global emissions.

Responsibilities

The objectives of this policy are fundamental to the business, the health
and safety manager is responsible for ensuring the requirements of this
policy are achieved.

Management, employees, students and apprentices have responsibility for
implementing the specific arrangements made under this policy throughout
the organisation.
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= All personnel are expected and encouraged to be proactive on health, safety
and environment issues as part of the continued development of the health
and safety culture within the organisation.

= All employees, students and apprentices are required to cooperate with the
organisation and their colleagues in implementing the policy and shall
ensure that their own work is without risks to themselves and others as far
as reasonably practicable.
= HETA will provide appropriate training and make available competent health
and safety advice and adequate resources including time and money so that
legal obligations may be met.
Approved by: Iain Elliott
Position: CEO

Date:

Signed:
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This is the statement of general policy and statements for:

Overall final responsibility for health and safety is that of:

Day to day responsibility for ensuring this policy is put into practice,

delegated to:

HEITA

Engineering The Future

(HETA)

Humberside Engineering Training Association

Iain Elliott — Chief Executive Officer

Ian Hemmingway - Health and Safety Manager

STATEMENT OF GENERAL POLICY

RESPONSIBILITY OF:
Name / Title

ACTION / ARRANGEMENTS

To prevent accidents and cases of
work-related ill health and provide
control of health and safety risks
arising from work activities.
Specifically, around hazards such as
noise, vibration and radiation.

Ian Hemmingway - Health and Safety
Manager
All HETA Employees

Relevant risk assessments and safe
working procedures completed and
actions arising out of these
implemented. (Risk assessments
reviewed annually or after an accident
or significant change in personal /
working practice)

To provide adequate training to ensure
employees are competent to do their
work. To cover both workshop activities
and office-based activities, covering
areas such as working at height,
manual handling and display screen
equipment. This is all compiled within a
competency matrix for HETA
employees.

Ian Hemmingway - Health and Safety
Manager

Christine Burn - Human Resource
Manager

Joanne Rowland - Hull Centre Manager
Michaela Jackson - Grimsby Centre
Manager & Scunthorpe Centre Manager

Staff to be given necessary health and
safety information and provided with
appropriate training and personal
protective equipment.

Also, to ensure that suitable
arrangements are in place to cover
employees engaged in remote work
away from any of the three HETA sites.
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To provide a safe working environment
for Staff, learners, contractors and
visitors. Ensuring that inductions are
given, and the sites are frequently
inspected to ensure areas kept to a
high standard and correct signage such
as PPE and Fire Arrangements are
clearly displayed. Where hazards such
as asbestos and legionella may be
present then clear action plans will be
in place.

Ian Hemmingway - Health and Safety
Manager

HETA Management Team

All HETA Employees

All HETA Learners

All HETA staff communicated to
regularly regarding health and safety
information and requirements.

Learners undertake relevant site
inductions and provided with details
and training about their responsibilities
in relation to health and safety.
Contractors are inducted to site and
work is controlled through relevant
supervision, risk assessments and
method statements.

Visitors are inducted to site and
provided with relevant information for
the areas they will be attending.

To engage, supervise and consult with
employees on day-to-day health and
safety issues and provide advice on
occupation health including the health
and risk associated with new or
expectant mothers.

Ian Hemmingway - Health and Safety
Manager

Christine Burn — Human Resource
Manager

HETA Management Team

HETA staff are routinely consulted on
health and safety matters as they arise
but also formally reviewd on health and
safety performance with their line
managers.
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To implement emergency procedures
and evacuation procedures in case of
fire or other significant incident.

Ian Hemmingway - Health and Safety
Manager

Joanne Rowland - Hull Centre Manager
Michaela Jackson — Grimsby Centre
Manager & Scunthorpe Centre Manager
HETA Management Team

All HETA Staff

Escape routes well always signed and
kept clear. Evacuation drills are tested
twice annually at sites, emergency
procedures reviewed thereafter.

All personal to ensure they are aware
of emergency arrangements at remote
locations relevant to the work being
undertaken.

To maintain safe and healthy working
conditions, provide and maintain plant,
equipment and machinery and ensure
safe storage and use of substances.
Outside inspection companies are used
for insurance purposes to ensure
compliance to:

Lifting operations lifting equipment
regulations (LOLER) Pressure systems
i.e air compressors and also periodic
inspections of electrical works.
Internally staff are qualified and
competent to ensure compliance with:
Control of substances hazardous to
health (COSHH)

Ian Hemmingway - Health and Safety
Manager

Joanne Rowland - Hull Centre Manager
Michaela Jackson - Grimsby Centre
Manager & Scunthorpe Centre Manager
HETA Instructor Team

All welfare facilities provided and
adequately maintained.

Systems in place for routine inspections
and testing of equipment and
machinery and ensure that action is
promptly taken to address and defects.
A robust audit system in place which
highlights any lapse in compliance to
legislation and a process to address the
findings.

A maintenance schedule is available for
all 3 HETA sites where legislative and
non-legislative services are displayed.
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Provision and Use of Work Equipment
(PUWER) and also to maintain and
keep safe the sites electrical supplies.

To aim for zero accidents and work-
related ill health from the activities
which are undertaken at a HETA site or
by an HETA employee remotely.

Ian Hemmingway - Health and Safety
Manger

HETA Management Team

All HETA Employees

All HETA Learners

All accidents and near miss incidents
involving HETA Staff, leaners or
contractors and visitors a HETA site
must be reported.

An investigation and records are kept
of all incidents which occur.

HETA is aiming for the Government
target of NET zero by 2050. To achieve
this the whole organisation is looking at
ways to be sustainable and monitoring
more closely the emissions of our
activities.

Ian Hemmingway - Health and Safety
Manger

HETA Management Team

All HETA Employees

All HETA Learners

Scope 1, 2 and areas of scope 3 are
being recorded, monitored and
reviewed frequently.

HETA has a strategy in place to try and
reduce the carbon footprint of the
whole organisation with an ambitious
target of reaching NET Zero by 2050,
10 years earlier than the Government
target.

Subject to review monitoring and
revision by:

Iain Elliott - CEO

Ian Hemmingway - H&S Manager
Joanne Matthews - Quality and
Conformance Officer

Every 12 months or sooner if significant
changes to work activities.
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